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Groupwork Day 1
Day One - Measurement Issues

Process
· 4 groups of around 10 people. 

· Each discussion session is 1 hour long and there are 2 per day. 

· There is a half hour feedback slot allocated post - the discussion sessions – where the groups will come back as a whole.

Group work session 1 

Bearing in mind the different perspectives of the presentations:

· Identify and summarise the key issues and challenges regarding measurement of knowledge utilisation.

· Explore potential strategies to address these challenges and issues.

· Identify some key knowledge utilisation questions, one of which to be the focus of session 2 →
Group work session 2
· Designing a methodological framework to address a key knowledge utilisation/implementation question – acknowledging the range of methodological approaches available.

· Consider the challenges this design might present.
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Groupwork Day 2

Day Two - Change agents (using this term as a catch-all for now)
Process

· 4 groups of around 10 people. 

· Each discussion session is 1 hour long and there are 2 per day. 

· There is a half hour feedback slot allocated post- the discussion sessions – where the groups will come back as a whole.

Group work session 1 

· Draw out the strengths and weakness of different change agent roles and consider these within the different contexts that they might work.

· Develop research question(s) to address these issues.

Group work session 2
· Identify criteria, including measures of effectiveness, for effective change agents.
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